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7 kno wledgements of 2019

ximum 3.5% merit increase for Employee
asals

[aintain 80/20 F h Care Benefits

Maintained 49% 401K Mat h

antain Dental and Optica
Market Adjustment

3A Contribution of $750 /$1500

> Cream alternoon

Insurance

Thank you

m Davis County Employees Association
@ Since 1978
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/ey Results

e not completely accurate due to
eople were afraid that their
ked and feared negative
rom supervi
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IEmployee Survey Results

On a scale of 1-10 how happy are you at work?

On a scale of 1-10 how happy are you at work?
404 responses

100

” 65 (16.1%) 68 (16.8%)

46 (11.4%)
50

18 (4.5%)
agiony  T07%)
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HOW do you perceive the morale at the
county?

How do you perceive the morale at the county?

404 responses

150
144 (35.6%
4
Count: 144

129 (31.9%)

(1)
53 (13.1%) 46 (11.4%)

32 (7.9%)

1
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How often do the following things
happen?

How often do the following things happen?

150 [ Daily [ Once a week [ occasionally [l Rarely |l Never Il N/A

Tension or friction while at work Stress at work affecting life outside of work
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Please indicate how strongly you agree
or disagree with the following
statements:

Please indicate how strongly you agree or disagree with the following statements:

I Strongly disagree 1M Disagree 000 Somewhat disagree Il Neither agree nor disagree [l Somewhat agree [l Agree [ Strongly agree

My organization cares about me | feel secure in my job | am satisfied with salary and If given the chance | would reapply | feel valued as an employee | feel like there is room for growth
compensation provided o Jrrent job here
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Would you be interested in participating
In activities during lunch?

Would you be interested in participating in activities during lunch?

404 responses
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ggestions do you have to make
Work more enjoyable?

hedules / Telecommuting.
e work schedules.

ladders |
nel Preference Day (Birthday off)
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Additional Comment/Concerns

ees are unaware they can sign up for

)ncerns that some policies are heavy handed or
employee friendly

room downstairs by the gym
e notice the good things employees are doing
d the Ice Cream afternoon
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Consumer Price Index History

12-month percentage change, Consumer Price Index, selected categories, August 2019, not
seasonally adjusted

Click on columns to drill down

Major categories
Percent

3.0

All items All items
less food
and energy

Source: U.S. Bureau of Labor Statistics.
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h llenges for 2020

ent Benefits Performance Appraisal Max

1sistent Policy on time to participate on the DCEA

.Morale
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ndations / Requests

ommittee make every effort to maintain our
and provide sufficient funding to maintain

2020 fiscal year.

ase maximum 3.5%

c;f contribution into 401(K)
remium 80/20 split for Traditional
0 split for Star Plan.

aintain current rates

> ‘HSA Contribution of $750 /$1500

- > Dental and Opticare
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Thank You!

Questions? Q

DCeA

Employee Association
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