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Undersheriff Cynthia Archuleta

Chief Jason Ackerman

Deputy Chief Zach Van Emmerik

Lieutenant Mark Haws

EVALUATION BOARD
Deputy Chief Zach Van Emmerik

TBD-Lieutenant

TBD-Lieutenant

TBD-Others

IMPORTANT INFORMATION

It is the candidate’s responsibility to read the policies governing the promotional testing process. Below is a list of some of the policies that may apply to the testing process.  Copies of the policies will be provided upon the request of the applicant. 
1. POMC Merit Policy - 2270
MINIMUM QUALIFICATIONS

Candidates must be a current UPD Officer.
MERIT RATING REQUIREMENT (does not apply to UPD evaluations)
Candidates shall not be allowed to take a promotional merit examination if they have a combined total of three (3) or more “does not meet expectations” ratings during the two (2) preceding semi-annual rating periods.

EDUCATION AND MINIMUM SERVICE TIME REQUIREMENT 

For examination purposes, service time shall be counted to the last day of the month in which the examination begins. Service time includes full-time service as a lieutenant with UPD.
The chart below indicates the educational requirements & minimum service time in current rank to be eligible for the 2024 Captain test.  
	(1)
Bachelor's degree (4 years) plus 1 year service time at current rank.?

	(2)
90 semester or 135 quarter hours (3 years) plus 3 years service time at current rank.

	(3)
60 semester or 90 quarter hours (2 years) plus 4 years service time at current rank.

	(4)
30 semester or 45 quarter hours (1 year) plus 5 years service time at current rank.

	(5)
No college credits (0) plus 6 years service time at current rank.


SCOPE AND CONTENT OF THE EXAMINATION
Candidates are required to score an overall 70% on the hiring examination in order to be placed on the hiring register. A candidate must average not less than 70% on the overall test/final combined score of all phases.

Oral Interview
An interview involving behavioral and situational-based questions designed to elicit how candidates have responded to specific situations in the past or how they may respond to specific situations in the role of a Deputy.
EVALUATORS FOR TEST COMPONENTS
Evaluators may consist of a combination of Salt Lake County Sheriff’s Department personnel and/or subject matter experts outside the Salt Lake County Sheriff’s Department.

TESTING SCHEDULE

	Application Period Opens
	*February 19, 2024

	Application Period Closes
	*February 26, 2024

	Oral Interview
	*April 8-19, 2024


*Dates are subject to change based on number of applicants or needs of the Sheriff’s Office.
  Please watch for posted notices of changes.
EXAMINATION WEIGHTS
	TEST COMPONENT
	WEIGHTS

	Oral Interview
	65%

	Seniority
	35%

	Total
	100%


APPROVED BY POMC:

David Salazar, POMC Chair
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