WIOA PROGRAM YEAR 2022
OUTCOMES REPORT
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Negotiated Actual Negotiated Actual | Negotiated | Actual | Negotiated = Actual | Negotiated | Actual
Goal Outcome Goal Outcome Goal Outcome Goal Outcome Goal Outcome
WIOA Adult 16% 14.3% 13.2% 14.8% $6,970 $8,515 12% 65% 55% 45.4%
WIOA Dislocated | g, 813% | 8% | 807% | S10800 | $12247 | 0% | 65% | 51% | 443%
WIOA Youth 16.7% 18.1% 1% 18.1% $3,300 $5,133 55% 53.6% 50% 43.8%
Wagner-Peyser 10% 68.4% 68% 68.1% $1,100 $10,035 N/A N/A N/A N/A
poational | g1y 531% | 493% | 520% | S$3966 | S4726 | 304% | 315% | 53%% | 55.2%
Adult Education 30% 34.88% 30% 39.98% $5,000 $5,968 15% 23.21% 52% 41.98%
Program Measures

Employment 2nd Quarter After Closure — percentage of
customers who exited the program after receiving services
are employed in the 2nd quarter after exiting.

Employment 4th Quarter After Closure — percentage of
customers who exited the program after receiving services
are employed in the 4th quarter after exiting.

Median Wages — Wages obtained in the 2nd quarter for
customers after exiting the program after receiving services
(only includes those employed).

Credential Attainment — percentage of customers who are ina
training program and achieved an industry recognized credential.
If they obtained their high school diploma or GED they must also
be employed to achieve this outcome. This is measured over
life of the case and up to 365 days after exit from the program.
(Example: high school diploma or nursing license)

Measurable Skill Gains — percentage of customers who are
in a training program and met a skill milestone. (Example:
Completed a semester of school)

Employer Measures

All Programs Employer Engagement

Employer Repeat Business
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