CIRCLEVILLE TOWN RFB
Updated 1/8/2024

Circleville Town
210 South Center
Circleville, Utah 84723

REQUEST FOR BIDS (RFB) - COMPETITIVE SEALED BID FOR A PROCUREMENT OF
UPGRADES AND IMPROVEMENTS TO THE CIRCLEVILLE TOWN CEMETERY.

DOCUMENT SUMMARY:

Circleville Town is seeking Competitive Sealed Bids (CSB) for a procurement of upgrades and
improvements to the Circleville Town Cemetery. The project may be funded in part through HUD’s
Community Development Block Grant (CDBG) or other federal funding. The County will select one (1)
Supplier to provide equipment, materials, and labor for the project as outlined in this request.

SCOPE OF WORK:
Circleville Town is seeking to make upgrades and improvements to the Circleville Town Cemetery,

located in Circleville. This project will include all activities to purchase, construct, and install items
below or similar items that could also be used to meet ADA compliance.

e Construct a perimeter fence around existing cemetery (1803 Linear Feet)

e Fence material should be vertical rod iron fence or similar material.

e Construct 8 rock columns for corners and gate.

Additional items that may be out for bid that are not included in this scope of work are NOT considered
part of this project, but rather may be noted for information purposes.

Circleville Town requires suppliers to provide materials that meet or exceed all current federal
standards, including ADA requirements.
The CSB shall include all costs associated with the proposed project.

QUESTIONS CONCERNING THE RFP SHOULD BE DIRECTED TO:

Circleville Town
Attn: Circleville Town Council
210 South Center
Circleville, Utah 84723
Tel: 435-231-1414

DESIGN ELEMENT GUIDELINES & SYSTEM SPECIFICATIONS:

Suppliers should base their designs on meeting all accessibility and safety standards as well as the
guidelines & specifications listed in this RFB. Quality of system components, quality of design,
handicapped accessibility, inclusiveness, cost, appropriateness to location and target demographic must
be taken into consideration in the design of the proposed system (Contact the above listed number or




address for further demographic information).

The bid should provide a list of the designed components being proposed for the Cemetery
improvements and updates, as well as a time frame for completion once notified of award. Please
include structure and component model numbers, materials, color choices and recommendations,
estimated lifetime including manufacturers’ warranty and any other relevant descriptive information.
Suppliers are encouraged to take accessibility into account in their designs.

Required Items:
1. All Cemetery construction/installation elements must meet and/or exceed all federal
guidelines.
2. All constructed/installed parts must be of a commercial grade and quality. No residential grade
equipment will be accepted.

Preferred System Qualities:
1. All Cemetery equipment elements must demonstrate the highest level of durability in
materials and finishes selected in consideration of health and safety.
2. "Green" construction practices and materials are highly desired.
3. Structures and elements should be unique to the Cemetery so as not to duplicate others in the
greater area.

CONSTRUCTION/INSTALLATION., INSPECTION AND WARRANTY:
Construction/Installation: The Cemetery construction and installation will be provided and managed by
the Supplier. The Supplier must provide direct supervision from manufacturer or provide qualified and
certified representative familiar with installation. All tools and equipment required shall be provided by
the Supplier for this project. The Supplier will be given 365 calendar days to complete the proposed
work including product manufacture, delivery and installation. Calendar days will begin as outlined in
the awarding of the bid/contract. The Supplier will certify installation is in accordance with all
manufacturers’ requirements including, but not limited to warranty requirements.

Inspection: A certified representative of the Supplier is required to conduct a post
construction/installation inspection of Cemetery construction and improvements and upgrades upon
completion to insure proper installation. If not properly constructed/installed, modifications must be
submitted in writing to the County and remedied immediately. Co-inspection with the Supplier's
representative of assembly and installation work will be conducted by a County Representative. The
County will supply the punch list for final completion generated by this co-inspection. The Supplier
shall submit to the manufacturer's certification of compliance and warrantee following punch list
completion.

Warranty: Upon completion of Construction/installation, the Supplier must provide documentation
attesting the equipment has been constructed/installed meeting all specifications required to be
warranted by manufacturer. Additionally, it is the Supplier's responsibility to provide to the
manufacturer's warranty of equipment.

COMPLIANCE:

All equipment must meet and/or exceed all federal guidelines. Documentation of compliance must be
provided to the County with the Supplier's Bid. All equipment must comply with Americans with
Disabilities Act (ADA) and Build America, Buy America (BABA).



The selected Supplier will be required to comply with the requirements of the CDBG funding source and
the Terms and Conditions (Attachment A). These requirements will be made part of the contract that
will be entered into following Supplier selection. The CDBG requirements include but are not limited to
compliance with HUD 4010 Federal Labor Standards (Attachment A), Section 3 of the Housing and
Development Act of 1968 (Attachment B), Build America, Buy America (BABA) (Attachment C), and
Department of Labor Davis-Bacon Wage Rates (Attachment D), referenced in applicable attachments.

The Supplier will ensure that hiring is made on the basis of merit and qualifications and that there will
be no discrimination in employment on the basis race, ancestry, color, physical or mental disability,
religion, national origin, sex, age, marital or familial status, creed, ex-offender status, physical condition,
political belief, public assistance status or sexual orientation, gender identity or expression, except where
these criteria are reasonable bona fide occupational qualifications.

The Supplier and any persons doing work on this project will be required to possess or obtain a Unique
Entity Identifier (UEI) number through registration at SAM.GOYV, and a business license registration
with the State of Utah.

All laborers and mechanics employed by Supplier in performance of this construction work shall be paid
fair and equal wages rates, required by law. The Supplier shall utilize the DOL Davis-Bacon Wage Rates
for Heavy Construction effective to the most recent date posted prior to bidding and construction
beginning.

The Supplier must provide an original Certificate of Product Liability Insurance.

DISCLAIMER:
Circleville Town shall be exempt from any liability for costs incurred by unsuccessful suppliers in the
preparation of a CSB.

BID SUBMITTAL DATE & TIME:
All CSB must be submitted to the Circleville Town Council at Circleville Town Office by 4:00 p.m.
MST on January 19, 2024, at the address listed in the title of this RFB.

All submitted CSB must be addressed as follows:
Bid for Circleville Town Cemetery Project
Attn: Circleville Town Council

BID FORMAT:
Bids shall be submitted in the following format:

e Project Name
e Supplier Name
e Statement that CSB will meet CDBG Guidelines, including previous experience of the Supplier

e The project's proposed description, photos, plans, etc.
e Designs showing all safety precautions necessary for this Cemetery project



e Warranty and insurance capabilities

e Statement of understanding of Davis-Bacon and non-discrimination requirement
e Project Cost Proposal & Timeline

e Any additional information relating to scoring criteria as listed below

e References

Bids must include a bid price for each design presented. Bids must list the cost of the Construction,
equipment, materials, and labor separately. The County reserves the right to reject any and all Bids with
or without cause, and to accept Bids which it considers most favorable. Bids should include a minimum
of two references of installations similar to that proposed for Circleville Town. References shall include
name of project, location, contact information including phone number and general cost of
construction/installation.

All delivery, assembly, installation, and supervision costs must be included in the Bid. Payment for the
project will be sent within sixty (60) days after construction/installation and invoicing of the Cemetery
upgrades and improvements.

All Bids amounts shall be guaranteed for not less than sixty (60) days after the Bids submittal deadline
date.

Each Bid must be accompanied by a Certified Check, Cashier’s Check, or Bid Bond payable to
Circleville Town in an amount not less than ten percent (10%) of the total bid amount. The successful
Supplier shall furnish approved Performance and Payment Bonds, each in the amount of one hundred
percent (100%) of the bid amount. Workmen’s Compensation, Comprehensive General Liability, and
Transportation insurance and insurance certificates shall be provided by the successful Supplier.
Successful Suppliers are required to comply with Circleville Town Business Licensing requirements.
Following execution of Bid receipt, Bids will be available to the public upon specific request.

No Bid may be withdrawn within a period of sixty (60) days after the bid opening date.
Prices shall include delivery f.o.b., freight paid by the bidder to the jobsite.

The Supplier must submit two (2) hard copies of the Bid to the address listed above. All Bids must
comply with the specifications and guidelines provided in this document.

This solicitation is being offered in accordance with State statutes governing procurement. Accordingly,
Circleville Town reserves the right to negotiate an agreement based on fair and reasonable compensation
for the scope of work and services proposed, as well as the right to reject any and all responses deemed
unqualified, unsatisfactory or inappropriate at the sole discretion of Circleville Town.

CIVIL RIGHTS STATEMENT:
Circleville Town is an Equal Employment Opportunity Entity. Qualified women, veterans, minority and
handicapped individuals are strongly encouraged to submit Bids.

EVALUATION AND SELECTION PROCESS:
Bids will be evaluated by a selection committee based on the following criteria:




Criteria & Points:

1. CSB Proposed Cost & Timeline (20 Points)

2. CSB addresses design guidelines and specifications (20 Points)

3. CSB Statement to meet CDBG guidelines (20 Points)

4. CSB Safety precautions, warrantee and insurance capabilities (20 Points)
5. Overall Quality of CSB and references (20 Points)

Maximum Points: 100

Following the submission of all CSB submittals, a Selection Meeting, made up of the Circleville Town
Council will be held at 6:00 PM on January 23, 2024, in the Circleville Town Council chambers located
at 210 South Center Circleville, Utah. This meeting will be open to the public. All sealed bids shall be
opened by the Council or designated representative in the above listed open public meeting, before one
or more witnesses, at the time and place indicated in this bid packet.

The name of the bidder and the amount of each bid shall be recorded and made available to the public.
Bids shall not be accepted after the time for submission of a bid has expired.

The Council shall consider an award the bid/contract to the lowest qualified bidder or the bidder who
best satisfies the objective criteria described in the invitation for bids which may include: Experience,
performance ratings, inspection of workmanship, suitability, quality, likely compatibility with existing
assets or practices, availability, warrantee, references, licensure, proximity or other criteria reasonably
specified in the RFB, including UEI and Utah business license clearance.

Tied bids may be resolved using any reasonable criteria and at the sole discretion of the County Council.
Please refer to State Code Title 63G - Chapter 6a for the procurement policy followed by Circleville
Town.



Attachments A
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HUD-4010 U.S. Department of Housing and Urban Development
Federal Labor Standards Provisions Office of Davis-Bacon and Labor Standards
A. APPLICABILITY

The Project or Program to which the construction work covered by this Contract pertains is being assisted by the United
States of America, and the following Federal Labor Standards Provisions are included in this Contract pursuant to the
provisions applicable to such Federal assistance.

(1) MINIMUM WAGES

(i) All laborers and mechanics employed or working upon the site of the work will be paid unconditionally and not less often
than once a week, and without subsequent deduction or rebate on any account (except such payroll deductions as are
permitted by regulations issued by the Secretary of Labor under the Copeland Act (29 CFR Part 3)), the full amount of wages
and bona fide fringe benefits (or cash equivalents thereof) due at time of payment, computed at rates not less than those
contained in the wage determination of the Secretary of Labor (which is attached hereto and made a part hereof),
regardless of any contractual relationship which may be alleged to exist between the contractor and such laborers and
mechanics. Contributions made or costs reasonably anticipated for bona fide fringe benefits under Section 1(b)(2) of the
Davis-Bacon Act on behalf of laborers or mechanics are considered wages paid to such laborers or mechanics, subject to the
provisions of 29 CFR 5.5(a)(1)(iv); also, regular contributions made or costs incurred for more than a weekly period (but not
less often than quarterly) under plans, funds, or programs, which cover the particular weekly period, are deemed to be
constructively made or incurred during such weekly period.

Such laborers and mechanics shall be paid the appropriate wage rate and fringe benefits on the wage determination for the
classification of work actually performed, without regard to skill, except as provided in 29 CFR 5.5(a)(4). Laborers or
mechanics performing work in more than one classification may be compensated at the rate specified for each classification
for the time actually worked therein: Provided, that the employer’s payroll records accurately set forth the time spent in
each classification in which work is performed. The wage determination (including any additional classification and wage
rates conformed under 29 CFR 5.5(a)(1)(ii) and the Davis-Bacon poster (WH1321)) shall be posted at all times by the
contractor and its subcontractors at the site of the work in a prominent and accessible place, where it can be easily seen by
the workers.

(ii) Additional Classifications.

(A) Any class of laborers or mechanics which is not listed in the wage determination and which is to be employed under the
contract shall be classified in conformance with the wage determination. HUD shall approve an additional classification and
wage rate and fringe benefits therefor only when the following criteria have been met:

(1) The work to be performed by the classification requested is not performed by a classification in the wage determination;
(2) The classification is utilized in the area by the construction industry; and

(3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship to the wage rates
contained in the wage determination.

(B) If the contractor, the laborers and mechanics to be employed in the classification (if known), or their representatives,
and HUD or its designee agree on the proposed classification and wage rate (including the amount designated for fringe
benefits, where appropriate), a report of the action taken shall be sent by HUD or its designee to the Administrator of the
Wage and Hour Division (“Administrator”), Employment Standards Administration, U.S. Department of Labor, Washington,
D.C. 20210. The Administrator, or an authorized representative, will approve, modify, or disapprove every additional
classification action within 30 days of receipt and so advise HUD or its designee or will notify HUD or its designee within the
30-day period that additional time is necessary. (Approved by the Office of Management and Budget (“OMB”) under OMB
control number 1235-0023.)

(C) In the event the contractor, the laborers or mechanics to be employed in the classification or their representatives, or
HUD or its designee do not agree on the proposed classification and wage rate (including the amount designated for fringe
benefits, where appropriate), HUD or its designee shall refer the questions, including the views of all interested parties and
the recommendation of HUD or its designee, to the Administrator for determination. The Administrator, or an authorized



representative, will issue a determination within 30 days of receipt and so advise HUD or its designee or will notify HUD or
its designee within the 30-day period that additional time is necessary. (Approved by the Office of Management and Budget
under OMB Control Number 1235-0023.)
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(D) The wage rate (including fringe benefits, where appropriate) determined pursuant to subparagraphs (1)(ii)(B) or (C) of
this paragraph, shall be paid to all workers performing work in the classification under this Contract from the first day on
which work is performed in the classification.

(iii) Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics includes a fringe
benefit which is not expressed as an hourly rate, the contractor shall either pay the benefit as stated in the wage
determination or shall pay another bona fide fringe benefit or an hourly cash equivalent thereof.

(iv) If the contractor does not make payments to a trustee or other third person, the contractor may consider as part of the
wages of any laborer or mechanic the amount of any costs reasonably anticipated in providing bona fide fringe benefits
under a plan or program, Provided, that the Secretary of Labor has found, upon the written request of the contractor, that
the applicable standards of the Davis-Bacon Act have been met. The Secretary of Labor may require the contractor to set
aside in a separate account assets for the meeting of obligations under the plan or program. (Approved by the Office of
Management and Budget under OMB Control Number 1235-0023.)

(2) Withholding. HUD or its designee shall, upon its own action or upon written request of an authorized representative of
the U.S. Department of Labor, withhold or cause to be withheld from the contractor under this contract or any other Federal
contract with the same prime contractor, or any other Federally-assisted contract subject to Davis-Bacon prevailing wage
requirements which is held by the same prime contractor, so much of the accrued payments or advances as may be
considered necessary to pay laborers and mechanics, including apprentices, trainees and helpers, employed by the
contractor or any subcontractor the full amount of wages required by the contract. In the event of failure to pay any laborer
or mechanic, including any apprentice, trainee or helper, employed or working on the site of the work, all or part of the
wages required by the contract, HUD or its designee may, after written notice to the contractor, sponsor, applicant, or
owner, take such action as may be necessary to cause the suspension of any further payment, advance, or guarantee of
funds until such violations have ceased. HUD or its designee may, after written notice to the contractor, disburse such
amounts withheld for and on account of the contractor or subcontractor to the respective employees to whom they are
due. The U.S. Department of Labor shall make such disbursements in the case of direct Davis-Bacon Act contracts.

(3) Payrolls and basic records.

(i) Maintaining Payroll Records. Payrolls and basic records relating thereto shall be maintained by the contractor during the
course of the work and preserved for a period of three years thereafter for all laborers and mechanics working at the site of
the work. Such records shall contain the name, address, and social security number of each such worker, his or her correct
classification(s), hourly rates of wages paid (including rates of contributions or costs anticipated for bona fide fringe benefits
or cash equivalents thereof of the types described in Section 1(b)(2)(B) of the Davis-Bacon Act), daily and weekly number of
hours worked, deductions made, and actual wages paid.

Whenever the Secretary of Labor has found, under 29 CFR 5.5(a)(1)(iv), that the wages of any laborer or mechanic include
the amount of any costs reasonably anticipated in providing benefits under a plan or program described in Section 1(b)(2)(B)
of the Davis-Bacon Act, the contractor shall maintain records which show that the commitment to provide such benefits is
enforceable, that the plan or program is financially responsible, and that the plan or program has been communicated in
writing to the laborers or mechanics affected, and records which show the costs anticipated or the actual cost incurred in
providing such benefits.

Contractors employing apprentices or trainees under approved programs shall maintain written evidence of the registration
of apprenticeship programs and certification of trainee programs, the registration of the apprentices and trainees, and the
ratios and wage rates prescribed in the applicable programs. (Approved by the Office of Management and Budget under
OMB Control Numbers 1235-0023 and 1215-0018)

(ii) Certified Payroll Reports.

(A) The contractor shall submit weekly, for each week in which any contract work is performed, a copy of all payrolls to HUD
or its designee if the agency is a party to the contract, but if the agency is not such a party, the contractor will submit the
payrolls to the applicant sponsor, or owner, as the case may be, for transmission to HUD or its designee. The payrolls
submitted shall set out accurately and completely all of the information required to be maintained under 29 CFR 5.5(a)(3)(i),
except that full social security numbers and home addresses shall not be included on weekly transmittals. Instead, the
payrolls only need to include an individually identifying number for each employee (e.g., the last four digits of the
employee’s social security number). The required weekly payroll information may be submitted in any form desired.



Optional Form WH-347 is available for this purpose from the Wage and Hour Division Web site at
https://www.dol.gov/agencies/whd/forms or its successor site. The prime contractor is responsible for the submission of
copies of payrolls by all subcontractors.
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maintain the full social security number and current address of each covered worker, and shall provide them upon request
to HUD or its designee if the agency is a party to the contract, but if the agency is not such a party, the contractor will
submit the payrolls to the applicant sponsor, or owner, as the case may be, for transmission to HUD or its designee, the
contractor, or the Wage and Hour Division of the U.S. Department of Labor for purposes of an investigation or audit of
compliance with prevailing wage requirements. It is not a violation of this subparagraph for a prime contractor to require a
subcontractor to provide addresses and social security numbers to the prime contractor for its own records, without weekly
submission to HUD or its designee. (Approved by the Office of Management and Budget under OMB Control Number
1235-0008.)

(B) Each payroll submitted shall be accompanied by a “Statement of Compliance,” signed by the contractor or subcontractor
or his or her agent who pays or supervises the payment of the persons employed under the contract and shall certify the
following:

(1) That the payroll for the payroll period contains the information required to be provided under 29 CFR 5.5(a)(3)(ii), the
appropriate information is being maintained under 29 CFR 5.5(a)(3)(i), and that such information is correct and complete;
(2) That each laborer or mechanic (including each helper, apprentice, and trainee) employed on the contract during the
payroll period has been paid the full weekly wages earned, without rebate, either directly or indirectly, and that no
deductions have been made either directly or indirectly from the full wages earned, other than permissible deductions as
set forth in 29 CFR Part 3;

(3) That each laborer or mechanic has been paid not less than the applicable wage rates and fringe benefits or cash
equivalents for the classification of work performed, as specified in the applicable wage determination incorporated into the
contract; and

(C) The weekly submission of a properly executed certification set forth on the reverse side of Optional Form WH-347 shall
satisfy the requirement for submission of the “Statement of Compliance” required by subparagraph (a)(3)(ii)(b).

(D) The falsification of any of the above certifications may subject the contractor or subcontractor to civil or criminal
prosecution under Section 1001 of Title 18 and Section 3729 of Title 31 of the United States Code.

(i) The contractor or subcontractor shall make the records required under subparagraph (a)(3)(i) available for inspection,
copying, or transcription by authorized representatives of HUD or its designee or the U.S. Department of Labor, and shall
permit such representatives to interview employees during working hours on the job. If the contractor or subcontractor fails
to submit the required records or to make them available, HUD or its designee may, after written notice to the contractor,
sponsor, applicant, or owner, take such action as may be necessary to cause the suspension of any further payment,
advance, or guarantee of funds. Furthermore, failure to submit the required records upon request or to make such records
available may be grounds for debarment action pursuant to 29 CFR 5.12.

(4) Apprentices and Trainees.

(i) Apprentices. Apprentices will be permitted to work at less than the predetermined rate for the work they performed
when they are employed pursuant to and individually registered in a bona fide apprenticeship program registered with the
U.S. Department of Labor, Employment and Training Administration, Office of Apprenticeship Training, Employer and Labor
Services, or with a State Apprenticeship Agency recognized by the Office, or if a person is employed in his or her first 90 days
of probationary employment as an apprentice in such an apprenticeship program, who is not individually registered in the
program, but who has been certified by the Office of Apprenticeship Training, Employer and Labor Services, or a State
Apprenticeship Agency (where appropriate), to be eligible for probationary employment as an apprentice.

The allowable ratio of apprentices to journeymen on the job site in any craft classification shall not be greater than the ratio
permitted to the contractor as to the entire work force under the registered program. Any worker listed on a payroll at an
apprentice wage rate, who is not registered or otherwise employed as stated above, shall be paid not less than the
applicable wage rate on the wage determination for the classification of work actually performed. In addition, any
apprentice performing work on the job site in excess of the ratio permitted under the registered program shall be paid not
less than the applicable wage rate on the wage determination for the work actually performed. Where a contractor is
performing construction on a project in a locality other than that in which its program is registered, the ratios and wage
rates (expressed in percentages of the journeyman’s hourly rate) specified in the contractor’s or subcontractor’s registered
program shall be observed.

Every apprentice must be paid at not less than the rate specified in the registered program for the apprentice’s level of
progress, expressed as a percentage of the journeymen hourly rate specified in the applicable wage determination.
Apprentices shall be paid fringe benefits in accordance with the provisions of the apprenticeship program. HUD-4010



(06/2022) Previous editions are obsolete. Page 4 of 5 ref. Handbook 1344.1 If the apprenticeship program does not specify
fringe benefits, apprentices must be paid the full amount of fringe benefits listed on the wage determination for the
applicable classification. If the Administrator determines that a different practice prevails for the applicable apprentice
classification, fringe benefits shall be paid in accordance with that determination. In the event the Office of Apprenticeship
Training, Employer and Labor Services, or a State Apprenticeship Agency recognized by the Office, withdraws approval of an
apprenticeship program, the contractor will no longer be permitted to utilize apprentices at less than the applicable
predetermined rate for the work performed until an acceptable program is approved.

(ii) Trainees. Except as provided in 29 CFR 5.16, trainees will not be permitted to work at less than the predetermined rate
for the work performed, unless they are employed pursuant to and individually registered in a program which has received
prior approval, evidenced by formal certification by the U.S. Department of Labor, Employment and Training Administration.
The ratio of trainees to journeymen on the job site shall not be greater than permitted under the plan approved by the
Employment and Training Administration. Every trainee must be paid at not less than the rate specified in the approved
program for the trainee’s level of progress, expressed as a percentage of the journeyman hourly rate specified in the
applicable wage determination. Trainees shall be paid fringe benefits in accordance with the provisions of the trainee
program. If the trainee program does not mention fringe benefits, trainees shall be paid the full amount of fringe benefits
listed on the wage determination unless the Administrator of the Wage and Hour Division determines that there is an
apprenticeship program associated with the corresponding journeyman wage rate on the wage determination which
provides for less than full fringe benefits for apprentices. Any employee listed on the payroll at a trainee rate who is not
registered and participating in a training plan approved by the Employment and Training Administration shall be paid not
less than the applicable wage rate on the wage determination for the work actually performed.

In addition, any trainee performing work on the job site in excess of the ratio permitted under the registered program shall
be paid not less than the applicable wage rate on the wage determination for the work actually performed. In the event the
Employment and Training Administration withdraws approval of a training program, the contractor will no longer be
permitted to utilize trainees at less than the applicable predetermined rate for the work performed until an acceptable
program is approved.

(iii) Equal employment opportunity. The utilization of apprentices, trainees, and journeymen under 29 CFR Part 5 shall be in
conformity with the equal employment opportunity requirements of Executive Order 11246, as amended, and 29 CFR Part
30.

(5) Compliance with Copeland Act requirements. The contractor shall comply with the requirements of 29 CFR Part 3,
which are incorporated by reference in this Contract.

(6) Subcontracts. The contractor or subcontractor will insert in any subcontracts the clauses contained in subparagraphs (1)
through (11) in this paragraph (a) and such other clauses as HUD or its designee may, by appropriate instructions, require,
and a copy of the applicable prevailing wage decision, and also a clause requiring the subcontractors to include these
clauses in any lower tier subcontracts. The prime contractor shall be responsible for the compliance by any subcontractor or
lower tier subcontractor with all the contract clauses in this paragraph.

(7) Contract termination; debarment. A breach of the contract clauses in 29 CFR 5.5 may be grounds for termination of the
contract and for debarment as a contractor and a subcontractor as provided in 29 CFR 5.12.

(8) Compliance with Davis-Bacon and Related Act Requirements. All rulings and interpretations of the Davis-Bacon and
Related Acts contained in 29 CFR Parts 1, 3, and 5 are herein incorporated by reference in this Contract.

(9) Disputes concerning labor standards. Disputes arising out of the labor standards provisions of this Contract shall not be
subject to the general disputes clause of this Contract. Such disputes shall be resolved in accordance with the procedures of
the U.S. Department of Labor set forth in 29 CFR Parts 5, 6, and 7. Disputes within the meaning of this clause include
disputes between the contractor (or any of its subcontractors) and HUD or its designee, the U.S. Department of Labor, or the
employees or their representatives.

(10) Certification of Eligibility.

(i) By entering into this Contract, the contractor certifies that neither it (nor he or she) nor any person or firm who has an
interest in the contractor’s firm is a person or firm ineligible to be awarded Government contracts by virtue of Section 3(a)
of the Davis-Bacon Act or 29 CFR 5.12(a)(1) or to be awarded HUD contracts or participate in HUD programs pursuant to 24
CFR Part 24.
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(ii) No part of this Contract shall be subcontracted to any person or firm ineligible for award of a Government contract by
virtue of Section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1) or to be awarded HUD contracts or participate in HUD
programs pursuant to 24 CFR Part 24.

(iii) Anyone who knowingly makes, presents, or submits a false, fictitious, or fraudulent statement, representation or
certification is subject to criminal, civil and/or administrative sanctions, including fines, penalties, and imprisonment (e.g.,
18 U.S.C. §§ 287, 1001, 1010, 1012; 31 U.S.C. §§ 3729, 3802.

(11) Complaints, Proceedings, or Testimony by Employees. No laborer or mechanic, to whom the wage, salary, or other
labor standards provisions of this Contract are applicable, shall be discharged or in any other manner discriminated against
by the contractor or any subcontractor because such employee has filed any complaint or instituted or caused to be
instituted any proceeding or has testified or is about to testify in any proceeding under or relating to the labor standards
applicable under this Contract to his employer.

B. CONTRACT WORK HOURS AND SAFETY STANDARDS ACT

The provisions of this paragraph (b) are applicable where the amount of the prime contract exceeds $100,000. As used in
this paragraph, the terms “laborers” and “mechanics” include watchmen and guards.

(1) Overtime requirements. No contractor or subcontractor contracting for any part of the contract work, which may
require or involve the employment of laborers or mechanics, shall require or permit any such laborer or mechanic in any
workweek in which the individual is employed on such work to work in excess of 40 hours in such workweek, unless such
laborer or mechanic receives compensation at a rate not less than one and one-half times the basic rate of pay for all hours
worked in excess of 40 hours in such workweek.

(2) Violation; liability for unpaid wages; liquidated damages. In the event of any violation of the clause set forth in
subparagraph B(1) of this paragraph, the contractor, and any subcontractor responsible therefor, shall be liable for the
unpaid wages. In addition, such contractor and subcontractor shall be liable to the United States (in the case of work done
under contract for the District of Columbia or a territory, to such District or to such territory) for liquidated damages. Such
liguidated damages shall be computed with respect to each individual laborer or mechanic, including watchmen and guards,
employed in violation of the clause set forth in subparagraph B(1) of this paragraph, in the sum set by the U.S. Department
of Labor at 29 CFR 5.5(b)(2) for each calendar day on which such individual was required or permitted to work in excess of
the standard workweek of 40 hours without payment of the overtime wages required by the clause set forth in
subparagraph B(1) of this paragraph. In accordance with the Federal Civil Penalties Inflation Adjustment Act of 1990 (28
U.S.C. § 2461 Note), the DOL adjusts this civil monetary penalty for inflation no later than January 15 each year.

(3) Withholding for unpaid wages and liquidated damages. HUD or its designee shall, upon its own action or upon written
request of an authorized representative of the U.S. Department of Labor, withhold or cause to be withheld from any moneys
payable on account of work performed by the contractor or subcontractor under any such contract, or any other Federal
contract with the same prime contract, or any other Federally-assisted contract subject to the Contract Work Hours and
Safety Standards Act which is held by the same prime contractor, such sums as may be determined to be necessary to satisfy
any liabilities of such contractor or subcontractor for unpaid wages and liquidated damages, as provided in the clause set
forth in subparagraph B(2) of this paragraph.

(4) Subcontracts. The contractor or subcontractor shall insert in any subcontracts the clauses set forth in subparagraph B(1)
through (4) of this paragraph and also a clause requiring the subcontractors to include these clauses in any lower tier
subcontracts. The prime contractor shall be responsible for compliance by any subcontractor or lower tier subcontractor
with the clauses set forth in subparagraphs B(1) through (4) of this paragraph.

C. HEALTH AND SAFETY

The provisions of this paragraph (c) are applicable where the amount of the prime contract exceeds $100,000.

(1) No laborer or mechanic shall be required to work in surroundings or under working conditions which are unsanitary,
hazardous, or dangerous to his or her health and safety, as determined under construction safety and health standards
promulgated by the Secretary of Labor by regulation.

(2) The contractor shall comply with all regulations issued by the Secretary of Labor pursuant to 29 CFR Part 1926 and failure
to comply may result in imposition of sanctions pursuant to the Contract Work Hours and Safety Standards Act, (Public Law
91-54, 83 Stat 96), 40 U.S.C. § 3701 et seq.



(3) The contractor shall include the provisions of this paragraph in every subcontract, so that such provisions will be binding
on each subcontractor. The contractor shall take such action with respect to any subcontractor as the Secretary of Housing
and Urban Development or the Secretary of Labor shall direct as a means of enforcing such provisions.



Attachment B

§ 135.38 Section 3 Clause.

A. The work to be performed under this contract is subject to the requirements of section 3 of the Housing
and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u (section 3). The purpose of section 3
is to ensure that employment and other economic opportunities generated by HUD assistance or
HUD-assisted projects covered by section 3, shall, to the greatest extent feasible, be directed to low- and
very low-income persons, particularly persons who are recipients of HUD assistance for housing.

B. The parties to this contract agree to comply with HUD's regulations in 24 CFR part 135, which
implement section 3. As evidenced by their execution of this contract, the parties to this contract certify
that they are under no contractual or other impediment that would prevent them from complying with the
part 135 regulations.

C. The contractor agrees to send to each labor organization or representative of workers with which the
contractor has a collective bargaining agreement or other understanding, if any, a notice advising the
labor organization or workers' representative of the contractor's commitments under this section 3 clause,
and will post copies of the notice in conspicuous places at the work site where both employees and
applicants for training and employment positions can see the notice. The notice shall describe the section
3 preference, shall set forth minimum number and job titles subject to hire, availability of apprenticeship
and training positions, the qualifications for each; and the name and location of the person(s) taking
applications for each of the positions; and the anticipated date the work shall begin.

D. The contractor agrees to include this section 3 clause in every subcontract subject to compliance with
regulations in 24 CFR part 135, and agrees to take appropriate action, as provided in an applicable
provision of the subcontract or in this section 3 clause, upon a finding that the subcontractor is in violation
of the regulations in 24 CFR part 135. The contractor will not subcontract with any subcontractor where
the contractor has notice or knowledge that the subcontractor has been found in violation of the
regulations in 24 CFR part 135.

E. The contractor will certify that any vacant employment positions, including training positions, that are
filled (1) after the contractor is selected but before the contract is executed, and (2) with persons other
than those to whom the regulations of 24 CFR part 135 require employment opportunities to be directed,
were not filled to circumvent the contractor's obligations under 24 CFR part 135.

F. Noncompliance with HUD's regulations in 24 CFR part 135 may result in sanctions, termination of this
contract for default, and debarment or suspension from future HUD assisted contracts.

G. With respect to work performed in connection with section 3 covered Indian housing assistance,
section 7(b) of the Indian Self-Determination and Education Assistance Act (25 U.S.C. 450e) also applies
to the work to be performed under this contract. Section 7(b) requires that to the greatest extent feasible
(i) preference and opportunities for training and employment shall be given to Indians, and (ii) preference
in the award of contracts and subcontracts shall be given to Indian organizations and Indian-owned
Economic Enterprises. Parties to this contract that are subject to the provisions of section 3 and section
7(b) agree to comply with section 3 to the maximum extent feasible, but not in derogation of compliance
with section 7(b).



Attachment C

CDBG Build America, Buy America (BABA) Act Clause

A. The work to be performed under this contract is subject to the Build America, Buy America
(BABA) Act requirements of the Infrastructure Investment and Jobs Act of 2021 (IlIJA) (Pub. L. 117-
58, §§ 70901-70953). All iron, steel, manufactured products, and construction materials used in the
project must be produced or manufactured in the United States, including all such materials
installed by any subcontractors or suppliers for this project.

B. The parties agree to comply with Office of Management and Budget (OMB) regulations in 2 CFR
Chapter |, Part 184 and the related requirements in 2 CFR 200.322, which support implementation
of BABA requirements for recipients of federal funds. The parties certify they are under no
contractual or other impediment that would prevent them from complying.

C. BABA requirements apply to all expenditures by a Federal agency to a non-federal entity for an
infrastructure project. “Project” means the construction, alteration, maintenance, or repair of
infrastructure in the United States. “Infrastructure” includes: roads, highways, and bridges; public
transportation; dams, ports, harbors, and other maritime facilities; intercity passenger and freight
railroads; freight and intermodal facilities; airports; water systems, including drinking water and
wastewater systems; electrical transmission facilities and systems; utilities; broadband
infrastructure; buildings and real property (including housing). The generation, transportation, and
distribution of energy, including electric vehicle charging facilities, are considered infrastructure.
Private homes for personal use do not constitute an infrastructure project. “Construction materials”
includes generally all raw materials used in construction that is or consists primarily of: metals other
than iron/steel (non-ferrous metals); plastic and polymer-based pipe and tube (e.g., PVC pipe); glass;
lumber; or drywall.

BABA requirements do not apply to tools, equipment, and supplies brought to a construction site
and removed at or before the completion of the project or to equipment and furnishings (such as
chairs) used at or within the finished infrastructure project, but which are not an integral part of the
structure or otherwise affixed to the project. For example, BABA requirements would apply to the
funds used to construct a library, but not to funds used to buy books or furniture for the library.

D. All agreements for professional services related to projects that are subject to the BABA
requirements under Title IX of the IlJA. While professional services are not subject to BABA, Grantee
understands that it is responsible for ensuring that, absent a waiver by the Housing and Urban
Development (HUD), no iron, steel, manufactured products, or construction materials shall be used
for the project unless such materials have been produced or manufactured in the United States.



Grantee shall obtain all necessary compliance certificates for work that is within Grantee’s scope of
work. Failure to do so shall be a default under this agreement. Guidance on complying with BABA is
outlined by OMB’s Memorandum M-22-11, Initial Implementation Guidance on Application of Buy
America Preference in Federal Financial Assistance Programs for Infrastructure, April 18, 2022. E. A
Federal financial assistance program for infrastructure is a program in which funds are used for an
infrastructure project, regardless of whether infrastructure is the primary purpose of an award.
BABA requirements only apply to infrastructure portions of an award and apply even if Federal
funds are not paying for the entire project.

F. With the concurrence of the Made in America Office, HUD may waive the application of a Buy
America preference if: a. One or more iron or steel items, manufactured products, or construction
materials are not produced in the United States in sufficient and reasonably available quantities or
of a satisfactory quality (a nonavailability waiver);

b. The inclusion of one or more iron or steel items, manufactured products, or construction
materials produced in the United States will increase the cost of the overall project by more than 25
percent (unreasonable cost waiver); or

c. Applying the domestic content procurement preference for one or more iron or steel items,
manufactured products, or construction materials would be inconsistent with the public interest (a
public interest waiver). Public interest waivers are the most flexible type of waiver, but, like all
waivers, must be necessary and appropriately justified.

G. Noncompliance may result in sanctions, repayment, termination of this contract for default, and
debarment or suspension from future HUD assisted contracts.



CDBG Build America, Buy America (BABA) Act Acknowledgement

The Contractor acknowledges to and for the benefit of the (“Owner”) and the Department of
Workforce Services (DWS) that it understands the goods and services under this Agreement are
being funded with federal monies and are subject to statutory requirements under the “Build
America, Buy America” (BABA) Act.

BABA requires iron and steel, manufactured products, and construction materials used in the
project to be produced in the United States (“Build America, Buy America Requirements”) including
iron and steel, manufactured products, and construction materials provided by the Contractor
pursuant to this Agreement.

The Contractor hereby represents and warrants:

(a) the Contractor has reviewed and understands the Build America, Buy America Requirements;
(b) all iron and steel, manufactured products, and construction materials used in the project will be
or have been produced in the United States in a manner that complies with the Build America, Buy
America Requirements, unless a waiver of the requirements is approved; and

(c) the Contractor will provide, as may be requested by the Owner or DWS: (i) any further verified
information, certification, or assurance of compliance with this acknowledgement; or (ii)
information necessary to support a waiver of the Build America, Buy America Requirements.
Notwithstanding any other provision of this Agreement, the Contractor’s failure to comply with this
acknowledgement shall entitle the Owner or DWS, or both, to recover as damages against the
Contractor any loss, expense, or cost (including without limitation attorney fees) incurred by the
Owner or DWS resulting from any such failure (including without limitation any impairment or loss
of funding, whether in whole or in part, from DWS or any damages owed to DWS by the Owner). If
the Contractor has no direct contractual privity with DWS, as a lender or awardee to the Owner for
the funding of the project, the Owner and the Contractor agree that DWS is a third-party beneficiary
and neither this acknowledgement nor any other provision of this Agreement necessary to give this
paragraph force or effect shall be amended or waived without the prior written consent of DWS.

CONTRACTOR:

Signature Date

Name and Title of Authorized Signatory, Please Print or Type

Contractor’s Firm



Attachment D- Davis Bacon Wage Determination

Separate Attachment on posting.



