
Davis County

2024 Benefits Plan

Administrative Overview Presentation
October 2023
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Employee Demographics

(Full-Time Total = 795)
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Employee Demographics
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Current Plans:  Jan-June 2023

Note: Star Qualified High Deductible Required Change N4
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Traditional Annual Plan Expenses
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STAR MLR
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STAR Annual Plan Expenses

N8



Total January 2023 - June 2023

N9



Total MLR
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Total Annual Plan Expenses
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Dental Premium
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2024 Benefit Update
• Benefits Highlights

• Medical insurance = 5.2% increase
• Dental and Vision 0% increase
• Change Dental plan to Delta Dental
• Add Pet Insurance elective option
• Added Paid Parental Leave – up to four weeks
• URS rates changed

• Tier I
• Public Employees 17.97% to 16.97% (1% Er decrease)
• Public Safety 34.04% to 33.54% (.5% Er decrease)

• Tier II
• Public 16.19% to 15.19% (1% Er decrease)
• Hybrid Employees pay additional .7%
• Public Safety 25.83% to 25.33% (.5% Er decrease, includes total 2.59% pickup)
• Hybrid Employees pay additional 2.14% (or pick-up)

• Medicare Supplement rates - no increase
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HSA Contributions

• Annual employer HSA contribution amounts at $750/$1500

• To be paid in January & July;  $375/$750
• Did a one-time incentive of $125/$250 paid Jan ‘23, from existing Health

Assessment account (program sunset years ago)

• Health Assessment account remaining balance $25,300; will consider
how to distribute (approximately $30 per employee)
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Additional Benefits Desired (Change or Add) 
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UTA Pass

Pet Insurance

Child Care Assistance

Long Term Care Insurance

More paid holidays

Parental (Maternity) Paid Leave

Paid Fitness Leave

Gym Membership

Education Reimbursement/Assistance

Flexible Work Schedule

More vacation leave
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Summary

• Focus on benefit priorities and feasibility

• Started new Paid Parental Leave Benefit

• Added Pet Insurance for ‘24

• Budgeting request for Tuition Reimbursement

• Researching proposals for Vacation Leave benefit
and/or Flexible Schedule alternatives for ‘24
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• Questions

&

• Direction
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