Council Meeting of May 14, 2014

Agenda Item No. QA

REQUEST FOR COUNCIL ACTION

SUBJECT: Discussion and review of the Police Departments hiring process
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Green bars represent the Shortest Time frame

Blue bars represents the more average time frame



JORDAN swarn Hiring

»Vacancies September 2012 > 12

» Hired Since September 2012 > 23
» Certified Hires > 4
» Experienced Hires > 3
»Non-certified Hires > 16
» Separations Since September 2012 > 11
» New Hires Separated from service > 4
» Total Backgrounds Initiated > 76
» Withdrew during background - 20

» Job Offers Extended > 24




