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e Twonew MTW activities:

o A referral bonus for current landlords who refer new landlords to HASLC’s tenant-based
voucher program.

o The ability to increase voucher payment standards to up to 150% FMR in limited
circumstances (e.g., units in areas of opportunity, including opportunity and redevelopment
areas defined in Salt Lake City’s Consolidated Plan, and select projects that serve specialty
populations).

The 2024 Annual PHA Plan and MTW Supplement were posted on the HASLC website and made available
at Public Housing property offices and the HASLC front desk for the required 45-day public review period.
An advertisement of the public review period and hearing was published in Deseret Times on August 4, 2023,
and in the Salt Lake Tribune on August 4 and 6, 2023. The public hearing was held at 10am on September 20,
2023. A second meeting was held at 11am on September 20, 2023, to review the new FY2024 MTW
activities. Any comments received by the public and the Resident Advisory Board are included in the final
submission to HUD.

FISCAL IMPACT:
There is no direct significant impact on existing budgets or revenues/expenses in 2024.

RECOMMENDATION:
Adopt Resolution # 827-2023 approving the submission of the 2024 Annual PHA Plan and related MTW
Supplement to the U.S. Department of Housing and Urban Development.
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Staff met with the Workforce Services Division of Child and Family Services (DCFS) to discuss
potential applicants and participants who may no longer qualify for the Family Unification Program.
Discussions include waiting list applicants, withdrawals/rejections, and new DCFS Case Managers.

Staff attended weekly meetings with Giv Group to discuss the Atkinson Stacks development.

Staff met with Volunteers of America leadership and case manager teams on a bi-weekly scheduled
“Housing Location” meeting. Discussions centered on building a better streamline between the
agencies to offer multiple support to clients/customers/applicants and equally developing a better
partnership between the agencies.

Staff met regularly with Blueline Group and First Step House to track the development of the
Stratford House Apartments, where HAME/HASLC is a 20% partner. .

First Step House met with staff to build stronger relationships between the agencies and possible
partnerships within our community.

Our staff met with the AffordableHousing.com company to discuss waitlists, potential integration
with/updates to the HASLC website, and best practices moving forward.

Staff meets weekly with the Real Property Management Wasatch team to discuss PBV vacancies,
needs, and applications for Capitol Home Apartments and others.

Staff regularly meets with Salt Lake County’s Coordinated Entry team with processes/waiting lists
for Emergency Housing Vouchers.

Staff meet with The Road Home/Men’s Resource Center team weekly to discuss applications,
waitlist, and housing questions.

END OF REPORT

111




112



113



114



115





