We want to do two courses.  One for CORE and one for PREOFESSIONAL.  We want to allow for multiple topics to be taught under each course title, and allow for multiple instructors.  Some of the content can be taught under either class so that if we move course content around, it will still all be pre-approved within the two course titles.  So in total there should only be TWO (2) courses approved, but that have all of the sub courses contained in these two courses.

Course Name:
Utah Contractors CORE Class (3 hours)
Labor Law Updates (30 min to 2 hours – CORE)- This course will provide training on recent updates in both Utah and Federal law as it relates to employment/labor law updates.
Employee Handbook Review (30 min to 3 hours – CORE).  This course will go through a sample employee handbook and will address issues relating to how a handbook is effectively written and used.
Contractual Risk Transfer in Construction (30 min – 3 hours).  This course discusses the importance of subcontractor agreements, how to properly write a subcontractor agreement, and terminology and definitions used in these agreements.
Construction code changes and updates (30 min- 2 hours).  This course allows for some flexibility in discussing changes to sections of construction code.  The goal is to help contractors stay current on the construction code requirements to avoid any problems with inspections.
IRS Factor 20 test: Independent Contractors vs. employees (30-1hour – CORE)- This course takes the perspective of the IRS when considering paying a worker on a 1099 basis or w4 basis.
OSHA 101 (1-2 hours - CORE)- OSHA 101.  The employer will learn some of the basics to OSHA compliance. They will learn about the OSHA 4 step program, as well as the OSHA recordability requirements.   
OSHA 300 Log (30 min to 2 hours -CORE) - Instruction on the background, purpose, and how to properly complete the OSHA 300, 300A, and 301 forms.  
Immigration Reform & Control Act (1 to 2 hour CORE)- The employer will learn about the law in Utah about employment of illegal workers, as well as the Federal Immigration Reform and Control Act. They will also learn how to avoid common mistakes made by most employers when dealing with the I-9 employment verification form, as well as the E-verify system.   
Fair Labor Standards Act (30 min to 2 hours – CORE) – This course provides detailed instruction on how to avoid common pitfalls relating to payment of wages, overtime, drive time, bonuses, exempt vs. non-exempt employees, independent contractors vs. W4 employees.
Insurance 101 (30-120 min - CORE)- The employer will gain a very good understanding of the most common gaps in insurance coverage, as well as understanding how business liability insurance, and workers’ Compensation insurance works. They will also gain insight on coverage vs. exposure.   This course discusses subcontractor agreements, new exclusions from insurance companies, how to properly transfer risk, the correct additional insured form, and more.
Unemployment Insurance (30-60 min CORE)- In speaking on state unemployment I want to dive into how a company can control their state unemployment rate, how a hearing is handled. Also how rates vary, how high and how low can a rate go and what a business can do to document items so they have a stronger case in keeping their claims from going through. Also I will discuss the year-end audit process and the recent increase in Utah’s state unemployment rates across the board.   
Lien Law (1 hour Core)- We will provide written materials in packet form at your training meetings summarizing laws pertinent to the construction industry. Our training will be entitled, Mechanics Liens: Rules, Knowledge and Know How for Contractors and Material men, and will focus on the systems and statutes in place which provide for contractor recovery of unpaid bills for materials, services and labor; including how and why the State Construction Registry (SCR) exists, how the SCR is different from the County Recorder’s Office, timeframes for filing preliminary notices, notices of commencement, payment bonds, mechanics? liens, lis pendens, and foreclosure actions, as well as exceptions to the rules and recent changes in the Utah State Code.   
Workers Compensation- Experience Modification Factor (30 min to 2 hours)- Learn details on how this insurance coverage works, the purpose and rules behind the law. Discuss the experience modification factor and how this impacts the WC premium. Learn ways to reduce the mod.   
Tax Code/Law updates (30 min to 2 hours-CORE): Learn the details about the new tax code and how it impacts contractors.   
Health Care Reform (ACA)  (30 min to 2 hours-CORE): Learn the details about how health care reform laws will impact employers, as well as individuals.
Tips in reducing tax liability (30 min-2 hours – CORE):  We address common mistakes that contractors make relating to reducing their tax liability and over paying on taxes.
Fire Sprinkler System (30 min to 1 hour – CORE):  This topic will address the types of systems that are in a building, why it is necessary educate general contractors and owners, the different type of building occupancy ratings, how to plan for growth in retail buildings, and how to address existing Fire Alarm Control Panel (FACP) when dealing with tenant build outs.
Utah Contractors PROFESSIONAL Class (3 hours)
Bonding Basics (30 min – 2 hours – PROFESSIONAL)- This course addresses proper ways to prepare financial statements from your CPA to better address concerns by surety bond underwriters.
Building a successful financial plan for business owners (30-60 min – PROFESSIONAL)- We discuss structuring your business in a way that allows for the most efficient way to plan for your future retirement.
Social media marketing for Contractors (30 min to 1 hour – PROFESSIONAL) – this course will discuss how to use Facebook, Linkedin, Twitter, Email, and other social media tools to grow your business, and increase your networking reach.
Money Management Financial Course (30 min – 2 hours – PROEFESSIONAL)- We discuss Key Performance Indicators and how to use them to effectively manage your business.  Contractors will understand how to use these tools to better utilize cash flow, improve the bidding process, and overall handle money management more effectively. 
Contractors and Quickbooks (30 min to 2 hours- PROFESSIONAL) – This class will go into detail on how to more effectively use Quickbooks (and other accounting software) to better manage your business, improve cash flow, Job Cost, and more.
Labor Law Updates (30 min to 2 hours – CORE)- This course will provide training on recent updates in both Utah and Federal law as it relates to employment/labor law updates.
Employee Handbook Review (30 min to 3 hours – CORE).  This course will go through a sample employee handbook and will address issues relating to how a handbook is effectively written and used.
Contractual Risk Transfer in Construction (30 min – 3 hours).  This course discusses the importance of subcontractor agreements, how to properly write a subcontractor agreement, and terminology and definitions used in these agreements.
Construction code changes and updates (30 min- 2 hours).  This course allows for some flexibility in discussing changes to sections of construction code.  The goal is to help contractors stay current on the construction code requirements to avoid any problems with inspections.
IRS Factor 20 test: Independent Contractors vs. employees (30-1hour – CORE)- This course takes the perspective of the IRS when considering paying a worker on a 1099 basis or w4 basis.
OSHA 101 (1-2 hours - CORE)- OSHA 101.  The employer will learn some of the basics to OSHA compliance. They will learn about the OSHA 4 step program, as well as the OSHA recordability requirements.   
OSHA 300 Log (30 min to 2 hours -CORE) - Instruction on the background, purpose, and how to properly complete the OSHA 300, 300A, and 301 forms.  
Immigration Reform & Control Act (1 to 2 hour CORE)- The employer will learn about the law in Utah about employment of illegal workers, as well as the Federal Immigration Reform and Control Act. They will also learn how to avoid common mistakes made by most employers when dealing with the I-9 employment verification form, as well as the E-verify system.   
Fair Labor Standards Act (30 min to 2 hours – CORE) – This course provides detailed instruction on how to avoid common pitfalls relating to payment of wages, overtime, drive time, bonuses, exempt vs. non-exempt employees, independent contractors vs. W4 employees.
Insurance 101 (30-120 min - CORE)- The employer will gain a very good understanding of the most common gaps in insurance coverage, as well as understanding how business liability insurance, and workers’ Compensation insurance works. They will also gain insight on coverage vs. exposure.   This course discusses subcontractor agreements, new exclusions from insurance companies, how to properly transfer risk, the correct additional insured form, and more.
Unemployment Insurance (30-60 min CORE)- In speaking on state unemployment I want to dive into how a company can control their state unemployment rate, how a hearing is handled. Also how rates vary, how high and how low can a rate go and what a business can do to document items so they have a stronger case in keeping their claims from going through. Also I will discuss the year-end audit process and the recent increase in Utah’s state unemployment rates across the board.   
Lien Law (1 hour Core)- We will provide written materials in packet form at your training meetings summarizing laws pertinent to the construction industry. Our training will be entitled, Mechanics Liens: Rules, Knowledge and Know How for Contractors and Material men, and will focus on the systems and statutes in place which provide for contractor recovery of unpaid bills for materials, services and labor; including how and why the State Construction Registry (SCR) exists, how the SCR is different from the County Recorder’s Office, timeframes for filing preliminary notices, notices of commencement, payment bonds, mechanics? liens, lis pendens, and foreclosure actions, as well as exceptions to the rules and recent changes in the Utah State Code.   
Workers Compensation- Experience Modification Factor (30 min to 2 hours)- Learn details on how this insurance coverage works, the purpose and rules behind the law. Discuss the experience modification factor and how this impacts the WC premium. Learn ways to reduce the mod.   
Tax Code/Law updates (30 min to 2 hours-CORE): Learn the details about the new tax code and how it impacts contractors.   
Health Care Reform (ACA)  (30 min to 2 hours-CORE): Learn the details about how health care reform laws will impact employers, as well as individuals.
Tips in reducing tax liability (30 min-2 hours – CORE):  We address common mistakes that contractors make relating to reducing their tax liability and over paying on taxes.
 Tips for Securing Financing Through a Bank (30 min -Professional) - Discussion would be three fold. First, a synopsis of where we have come over the past five years and what we have learned. Second, the current lending environment, what the industry is looking at today as a result of the past few years. Lastly, what a contractor or small business must do to be bankable and obtain the loan(s) they desire. 



INSTRUCTORS
Dave Bevan: 
Dave Bevan went to BYU on a full ride scholarship and graduated from BYU in business with an emphasis in marketing. Dave has been with ADP since then April 1999 and has been top 8 in sales in the country out of 1500 reps. He has qualified for 11 Presidents clubs and has never missed a quarterly Sprint trip.  He passed his series 6 and 63 which allows him to sell retirement plans.
Rick Bjornson:
Rick Bjornson Rick has been in the insurance business for over 23 years. He began as an underwriter and program manager for two specialty risk insurance programs. These programs were specific to Recreation and Guided Activities. In 2000 he moved to Summit Risk Management working as a Risk Manager and Insurance Specialist. He enjoys helping commercial businesses with their Risk Management and Risk Transfer needs. Rick has worked with hundreds of companies training their supervisor and employees in many areas of compliance and risk management.
Christopher Brown:
Chris is the founder of HR Pros, a network of HR consultants that provide elastic on-demand HR services to small and mid-sized companies nationwide. Over the past decade he has trained thousands of consultants, managers and HR generalists while supporting companies throughout the United States on complex HR, benefits and regulatory compliance issues. Chris focuses on limiting employer liability through compliance with relevant employment laws, the development and implementation of effective policies and ongoing reinforcement of best practices through supervisor and employee training. Chris is a recognized authority on the Affordable Care Act, having provided his first online training session regarding the sweeping law only two weeks after its passage in 2010. Since that time Chris has conducted numerous webinars, seminars and training courses to diverse audiences on the intricacies of the ACA.

Chris earned his undergraduate degree from the University of South Florida St. Petersburg where he graduated summa cum laude with a degree in anthropology. As a graduate student at the same institution Chris was inducted into Beta Gamma Sigma, an honor reserved for the top performing students at the highest ranked business programs worldwide. A scholar of both business and the social sciences, Chris applies methods from disciplines such as anthropology, linguistics and psychology to business problems. He is currently engaged in insider threat research which seeks to help organizations identify high risk individuals prior to an incident. His most recently published work explores the use of automated psycholinguistic analysis to identify individuals within an organization who demonstrate troubling behavioral or personality characteristics. Organizations may then use this data to coach, counsel or more closely monitor high risk individuals. 
Cass Butler:
Cass Butler is a shareholder who practices in the Litigation Practice Area with a focus on Construction and Employment law. Prior to joining the firm in 1994, Cass was a partner with Ballard Sphar Andrews & Ingersol and previously a partner with Watkiss & Saperstein. He also worked as Associate Solicitor for the Department of Interior from 1984-1986, and clerked from 1983 to 1984 for the Honorable Moody R. Tidwell, III, in the United States Federal Court of Claims. He is AV rated by Martindale-Hubbell® Peer Review Ratings™.

Cass is a member of the Federal Bar Association and was President of the Utah Chapter for 2005-2006 and Vice President of the 10th Circuit from 2008-2010. He is also a member of the Salt Lake County Bar Association, Litigation and Employment Sections; Utah State Bar, Subcommittee, Model Utah Jury Instructions; Utah State Bar, Law & Technology Committee and Model Utah Jury Instruction Subcommittee; and the Federal Court Technology Committee. Cass has also been a member of the American Bar Association, Commercial Litigation and Tort & Insurance Sections; Association of Trial Lawyers of America; Utah Trial Lawyers Association; and the Defense Research Institute.
Kent Christensen
Kent M. Christensen received a bachelor’s degree from the University of Utah and a Master of Science in Accounting degree with an emphasis on taxation from Weber State University. Kent joined Haynie & Company in 1999 and manages the Salt Lake City tax department. He is a member of the American Institute of Certified Public Accountants (AICPA) and the Utah Association of Certified Public Accountants (UACPA). He is well qualified in corporate income taxation, partnership taxation, individual taxation, and related planning and business organization.

Kent’s experience includes consultation on a wide array of issues including multi-state taxation, methods of accounting for inventories, inventory capitalization rules, fixed asset depreciation, alternative minimum tax, methods of accounting differences between book and tax, forms of doing business, and all other phases of consulting and compliance, including consolidated filing issues, mergers and acquisitions, international tax, IRS interface, and year-round tax planning. Kent consults with domestic companies, many with international operations, to comply with complex tax reporting requirements and help minimize federal and state income tax liabilities.
Mark Hunter
Mark R. Hunter started in the Risk Management & Insurance industry in the year 1990. In the year 2000, Mark founded Summit Risk Management & Insurance. Through the years he has helped thousands of employers reduce their exposure to litigation, government audits & fines, and workplace accidents. Mark has also helped employers increase their profitability through tools and training that educate their employees to find bottom-line profit to the employer’s organization.

As a presenter, Mark has trained over ten thousand employers in seminar and education settings in area’s of risk management and compliance such as: Immigration Issues- IRCA/E-verify, FMLA, ADAAA, Sexual Harassments, EEO issues, HIPAA, ERISA, COBRA, The Affordable Care Act, PDA, Employee Handbook, FLSA, and others).

Mark has been published in numerous articles on helping to identify and reduce employer risk. Mark is an OSHA Authorized Trainer, has the Construction Risk and Insurance Specialist (CRIS) designation, and has been a licensed and practicing insurance broker since 1990.
Michael Stanger
Michael has dedicated his legal career to assisting employers seeking to navigate the maze of state and federal regulations governing their employees. After graduating from law school, Michael practiced management-side labor and employment law at the prestigious labor and employment boutique of Kamer Zucker & Abbott in Las Vegas, Nevada. He joined Callister Nebeker & McCullough to help build the firm's Labor & Employment Practice Area, which he now co-chairs.

A healthy portion of Michael's practice is dedicated to compliance. He drafts or reviews employee handbooks, employment contracts, policies and procedures, audit client's employment practices, conducts sensitivity training. He conducts workplace investigations. He advises on ADA accommodations, FMLA leave, FLSA exemptions, downsizing, and enforceability of noncompete agreements. He regularly speaks to employer groups about new developments in the law.

When disputes arise, Michael provides a vigorous defense at all stages of the litigation process. He has significant trial, arbitration and mediation experience, including first chair jury trial experience in employment cases. Michael has also enjoyed significant successes at the appellate level, having achieved victories for his clients in the Ninth and Tenth Circuits and the Utah Supreme Court.

David Sullivan
David Sullivan has spent the last decade moving companies from the startup phase to the feasibility and growth phase for both small and medium size companies. As part of this process he has helped raise over 50 million privately. He has extensive experience in compiling security offerings and filings, and preparing and facilitating offering packages including regulatory reporting requirements. 

In Dave’s previous roles he has worked directly with business owners and management and knows the intricacies and detail in the decision making process. He has a broad scope and understanding of how the financial side of a company integrates with the whole. Dave has successfully managed revenue recognition, company consolidations, and complicated debt structures. 

Dave received his BA from Brigham Young University in Economics and his MBA from University of Utah’s Eccles School of Business. 
He lives with his wife and four children in Heber City, UT.  

Rob Wellman
Rob Wellman is the President & CEO of Social5, a social-media management company that provides turn-key services to over 5,000 businesses in 220 industries and 8 countries. Described by publications such as VAR Business Magazine and Computer Reseller News as one of the nation’s top tech executives, Wellman has made a name for himself beyond the social-media sector through the development and deployment of new technologies. Mostly recently, he served as the CEO of Printelligent, where he shepherded the once modest Utah-based company through rapid growth to a high-profile acquisition by Hewlett-Packard, the world’s largest IT provider. He brought about similar success at Altiris, where he helped guide the IT management firm through a period of dramatic growth. His leadership, guided the company from $1 million to $250 million in just four years, successfully completing six acquisitions before ultimately going public and selling to Symantec. On a personal note, he is a father of four and enjoys staying active by running, bicycling, skiing and basketball.  
Jay Wells
Jay brings his extensive experience of both individual and group retirement planning to the Foresight Group. He has been awarded the AIF designation by The Center for Fiduciary Studies. As an Accredited Investment Fiduciary, Jay has the skills and expertise to help plan sponsors navigate the complex world of employer sponsored plans. 

Jay holds series 6, 7, 65, 66 registrations from the Financial Industry Regulatory Authority (FINRA) which enables him to assist clients with a wide variety of investment strategies. He also maintains a Life and Health License in the state of Utah to help clients protect and preserve their assets.

Raised in the military, Jay has lived all over the country and now resides in Utah County. He enjoys any activity that allows him to spend time with his wife and four children.    

David Winn
David Winn, PE, SE, LEED AP holds a BS degree in civil engineering from Utah State University. He is a member of the Structural Engineers Association of Utah, an allied member of the American Institute of Architects of Utah, a member of the American Institute of Steel Construction, and a member of the US Green Building Council Utah Chapter.           
Byron DiStigter
Byron DeStigter earned his degree in accounting and business administration and received CPA certification in Utah and Iowa.  For eight years, Byron gained firsthand experience in the management of a construction company at Miller Paving, Inc.  He optimized company profit by continually updating the estimating system for changes in costs and market conditions.  He prepared and analyzed financial statements for Miller Paving and related entities and insured the companies’ financial status met the expectations of the bank and surety.  Byron planned tax saving strategies and annually prepared corporate tax returns.  Prior to going to Miller Paving, Byron worked for the Leverich Group for seven years.  He has worked with small businesses as a CPA for 20 years.
Jeff Nelson
Safety/Risk Manager, Summit Risk Management     Sandy, UT                          July 2009 - Present Authorized as an OSHA Construction Outreach Trainer Teach OSHA 10 and 30 Hour Construction courses in Utah and Nevada Provide additional safety training in both Spanish and English Provide safety consultation for client companies in Utah, Nevada, and California Risk Manager, BBSI        Rexburg, ID                                                              May 2007 ? August 2008 Provided safety consultation for client companies throughout Southeastern Idaho Clients included Construction and General Industry Provided safety training to employees and supervisors including crane safety and forklift safety Developed and coordinated OSHA required safety programs Performed safety audits and accident investigations at job sites Senior Safety Specialist, MasterBrand Cabinets, Inc.   Grants Pass, OR     January 2003 ? October 2005 Ensured compliance with Federal and company regulations for employee safety and workers comp Provided safety support to outside contractors during plant remodel. Worked with third-party administrator, case managers and attorneys regarding claims management. Development and coordination of OSHA required safety programs. Provided safety training to employees, supervisors, safety committee members and new hires. Reviewed accident reports and assisted with investigations.  Maintained spreadsheet to track injuries. Reduced recordable rate from 11.5 in 2002 to 5.5 in 2003 to 4.2 in 2004. (Industry average 8.5) Achieved OSHA SHARP certificate 2003, 2004 &amp; graduation certificate 2005. Safety Manager, ConAgra Foods                 Junction City, KS                                                   October 1999 to January 2003 Ensured compliance with Federal, State and company regulations regarding employee safety, workers compensation and environmental health. Supervised company nurses in treatment and care of injured workers. Worked with third-party administrator, company nurses, case managers and attorneys regarding claims. Developed and coordinated safety committees, emergency response teams and HazMat team. Coordinated Process Safety Management team regarding ammonia storage at facility. Reduced recordable rate from 38.0 in 2000 to 21.3 in 2001 to 12 in 2002. (Industry average 13.5) Reduced lost time rate from 8.1 in 2000 to 3.0 in 2001 to .5 in 2002.  (Industry average 3.4) Reached 1.2 million hours without a lost time accident in 2001. Safety &amp; Environmental Manager, LA-Z-BOY Utah                                                   January 1996 to October 1999 Ensured compliance with Federal, State and company regulations regarding employee safety, workers compensation and environmental health. Coordinated Industrial Hygiene functions including air quality monitoring. Maintained chemical inventory for Title V compliance under NESHAP. Coordinated disposal of hazardous waste materials. Worked with company nurses and company doctors in treatment and care of injured workers. Ergonomics Coordinator &amp; Safety Trainer, EA Miller   Hyrum, Utah                    March 1994 to January 1996 Worked with Health Services to eliminate the occurrence of cumulative trauma injuries through ergonomic and safety changes. Ensured DOT compliance for truck fleet. Developed and taught safety courses in English and Spanish. Headed ergonomic team and safety committees. Education:  Utah State University, Logan, Utah Bachelor of Science; Health Education/Exercise Science, Minor: Spanish  (Fluent in speaking and writing) Additional Courses and Training Seminars: OSHA 510 Trainer Course in Occupational safety and Health for the Construction Industry OSHA 500 Occupational Safety and Health Standards for the Construction Industry American Red Cross Instructor in First Aid/CPR/AED 8 hour Focus Four Hazards in Construction Seminar OSHA 10 hour Construction Safety and Health Course Arc Flash (Electrical Safety) Fall Protection and Scaffolding Safety Master Instructor Defensive Driving Accident Investigation Aerial and Scissor Lift Trainer Confined Space Entrant/ Attendant OSHA 30 hour Safety and Health Course Confined Space Entry Supervisor Public Safety Academy Community Emergency Response Training (CERT) OSHA Class IV Asbestos Awareness Training Confined Space Entry and Rescue 8 hour Hazmat Refresher 24 hour Emergency Response to Chemical Spill Training Risk Assessment Course Core Concepts in Industrial Hygiene Course Drugs in the Workplace Course 24 hour Hazmat Safety Program Management Course OSHA Recordkeeping Chemical Waste Management Course Fire Extinguisher Servicing/Placement Course Identifying Workplace Hazards PPE Selection and Use Safety Programs for Small Businesses Today?s OSHA: A Compliance Update Alcohol and Substance Abuse Recognition Training Foundations of Industrial Engineering Industrial Ergonomics North Carolina State Safety School Current Certification in First Aid, CPR and DefibrillatorLOCATIONS:
Jacob Barker 
Jacob graduated from Utah State University with an undergraduate degree in Accounting in 2002 and a graduate degree in Business Administration from Utah State University in 2004. Prior to joining the firm in 2006, Jacob worked for Ernst & Young in their Assurance and Advisory Services department in Seattle, Washington.
Mark Low
Mr. Low received a Bachelors degree in Accounting from Utah State University.  He is the office managing partner, audit partner on all of the firm’s SEC reporting clients, and also serves as the audit partner on many private clients.  He is licensed in Utah and Idaho, and has 24 years experience providing audit and consulting services in the areas of manufacturing, construction, financial institutions, distribution, retail, oil and gas, employee benefit plans, and various other industries.
Paul Gibbons
Mr. Gibbons received a Masters of Accounting degree from Utah State University. He has a CPA certificate from Utah. During his 12 years in the profession, Mr. Gibbons has been a contract controller for a publicly traded manufacturing company and taught at Utah State University. Mr. Gibbons specializes in tax accounting for publicly traded and closely held businesses in manufacturing, oil & gas, real estate, restaurant, and various other industries.
MitChell Moncur
MitChell received a Bachelor’s degree in Accounting from Utah State University and a Master’s degree in Accounting from Weber State University.  He has worked for Jones Simkins as a tax professional since 2004 providing accounting and tax services to both individuals and businesses.  MitChell is involved with the Estate Planning Council of Northern Utah as a current board member, and formerly as the president.
Andrew Morrison
Andrew graduated in 2006 from Brigham Young University with a Master’s degree in Accounting, emphasis in tax and a Bachelor’s in Accounting. He is a member of the American Institute of Certified Public Accountants (AICPA) and the Utah Association on Certified Public Accountants (UACPA). Prior to working at Jones Simkins, Andrew was a Senior Accountant with Adams & Petersen, CPA’s in Layton and a Staff Accountant with Savas, Greene, & Company in Salt Lake City.
Andrew has over 7 years of experience in public accounting. His practice is focused on tax compliance and tax planning for individuals, small businesses, and other closely-held entities. He also works with small non-profitorganizations. He specializes in estate and gift taxation which involves assisting high net worth individuals with estate planning, trust issues, gift tax issues, and estate valuations
Joe Minock
Mr. Minnock is a member of Morgan, Minnock, Rice & James. His fields of practice include insurance defense, insurance coverage, and construction law. He received his bachelor's degree in economics from Utah State University. He obtained his law degree from the University of Utah College of Law, where he served as a senior staff member of the law review and was a member of the winning team in the Traynor Moot Court Competition. He is author of the comment "Protecting the Insured from an Adhesion Insurance Policy: The Doctrine of Reasonable Expectations in Utah", published at 1991 Utah Law Review 837. He is a frequent lecturer on issues of insurance coverage and litigation issues. Mr. Minnock is a member of the Utah State Bar and the Defense Research Institute. In addition, he serves as General Counsel to Big Brothers/Big Sisters of Utah, a non-profit mentoring organization.
Karl Walker
22 years in Fire Protection. Qualifier S370 license. President and founder of Certified Fire Protection, Inc.
Craig Rasband 
 Sr. Manager/Estimator – NICET 3 (Design). Craig has been in the industry for over 20 years. Started as a designer and moved into sales where he reviews all Fire Sprinkler projects proposals and design for submittals.
Kurt Horn
Kurt cofounded the Zentrum Group to help business owners remove obstacles to success so they can do what they love to do. He believes that entrepreneurs are the oxygen to a growing economy. Kurt has worked for a multi-billion dollar financial services firm, been the CEO of a college, and has been involved in several startups. 

Colby Horn
As a co-founder of Zentrum, Colby is passionate about working with small businesses to identify strategies and resources to help them grow. Colby’s focus at Zentrum Group is geared towards the startup community. He also founded Zentrum International, a physical commodities trading firm and serves as the Executive Director of a charitable organization.

[bookmark: _GoBack]Ken Bentley
Graduated from BYU in Accounting, completed an MBA from the University of Minnesota with concentrations in Finance and Operations Management. Experienced in executive CFO and controllership roles, with expertise in the medical device industry, Heavy Equipment dealerships, and service organizations. Has managed both high growth and turn-around situations, startup and established organizations.


LOCATION
Multiple locations between Logan and St George.  We will conduct live classes, and have the ability to stream these live classes to multiple locations throughout the state where there will be a proctor who will ensure the participants are actively engaged
